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I am willing to submit our manuscript for publication in the Giornale Italiano di Psicologia e
Medicina del Lavoro (GIPMelL) - ltalian Journal of Psychology and Occupational Health. |
subscribe terms and conditions of the Giornale Italiano di Psicologia e Medicina del Lavoro
(GIPMel) - Italian Journal of Psychology and Occupational Health and the license to publish in
GIPMeL (If any conflict of interests exists please provide the details to the Editorial Office).
| attest that this paper has not been published elsewhere and is prepared according to the
Author Guidelines. All the authors here by certify that there is no conflict of interest with any
financial issues. In consideration of the Press agreeing to publish the article (set out below) in
GIPMeL the Author hereby grants to the Press the exclusive right to first publication of the
article submitted, without claim of royalties or other compensation. This exclusive right to first
publication includes the right to reproduce and/or distribute the article (including the abstract)
throughout the world in printed, electronic or other medium, including the right to authorize
others (including Reproduction Rights Organizations such as the Copyright Licensing Agency
and Copyright Clearance Center) to do the same.
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| certify that:

1) | am authorized by my co-authors to enter into these arrangements.

2) | warrant, on behalf of myself and my co-authors, that:

a) the article is original, has not been formally published in any other peer-reviewed
journal, is not under consideration by any other journal and does not infringe any existing
copyright or any other third party rights;

b) I am/we are the sole author(s) of the article and have full authority to enter into this
agreement and in granting rights to GIPMeL are not in breach of any other obligation;
c) the article contains nothing that is unlawful, libellous, or which would, if published,
constitute a breach of contract or of confidence or of commitment given to secrecy;

d) I/we have taken due care to ensure the integrity of the article. To my/our - and
currently accepted scientific - knowledge all statements contained in it purporting to be
facts are true and any formula or instruction contained in the article will not, if followed
accurately, cause any injury, illness or damage to the user.

We also agree to the authorship of the article in the following sequence:

Authors’ Names (in sequence) University/ Organization:
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Important:

(1) All the authors are required to sign independently in this form in the sequence given above.
In case an author has left the institution/country and whose whereabouts are not known, the
senior author may sign on his/her behalf taking the responsibility.

(2) No addition/deletion/ or any change in the sequence of the authorship will be permissible at a later
stage, without valid reasons and permission of the Editor.

(3) If the authorship is contested at any stage, the article will be either returned or will not be processed
for publication till the issue is solved.

Authors grant to GIPMel this following license to publish:

LICENSE TO PUBLISH IN Giornale Italiano di Psicologia e Medicina del Lavoro (GIPMEL) - ltalian
Journal of Psychology and Occupational Health

(1) The Press may decline to publish the article with reasonable cause and shall promptly give notice of
this to the Author, in which case all rights granted herein shall revert to the Author on the giving of such
notice.

(2) The Editors of GIPMeL and the Press are empowered to make such editorial changes as may be
necessary to make the article suitable for publication, and will consult the Author if substantive changes
are required.

(8) The Author hereby asserts his/her moral rights under the Copyright Designs and Patents Act 1988 to
be identified as the Author of the article.

(4) The Author warrants that the article is the Author's original work, has not been published before, and is
not currently under consideration for publication elsewhere; and that the article contains no libellous or
unlawful statements and that it in no way infringes the privacy or any other rights of third parties; and that
the Author, as the owner of the copyright, is entitled to grant this licence. The Author further warrants that
all statements in the article asserted as facts are true or based upon detailed research for accuracy and
that the article does not contain any matter which would violate any applicable laws or regulations nor is
in any manner unlawful.

(5) If the article contains any material, including illustrations (photographs, tables or figures), which is the
copyright of someone else the Author warrants that he/she has obtained the necessary permission of the
copyright holder and that the material is clearly identified and acknowledged within the text or caption
and will supply evidence of such consent and/or permission on request by the Press.

(6) The Author retains copyright, and the Press will publish a suitable acknowledgement of the same in the
copyright line which appears on the article. GIPMeL applies the Creative Commons Attribution 4.0
Unported License (CC BY) to all published articles. Under the CC BY, authors retain ownership of the
copyright for their article, but authors allow anyone unrestricted use, distribution, and reproduction in any
medium, provided the original work is properly cited.

(7) The Author shall fully indemnify the Press against all and any loss, liability, damages, costs or
expenses (including legal expenses) that the Press suffers or incurs as a result of, or in connection with,
any breach by the Author of any of the warranties in this Licence. At the request of the Press and at the
Author’s own expense, the Author shall provide all reasonable assistance to enable the Press to resist any
claim, action or proceedings brought against the Press as a consequence of that breach.
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(8) This Licence constitutes the entire agreement between the parties and supersedes any previous
agreements between the parties relating to its subject matter.

(9) No variation of this licence shall be effective unless it is in writing and signed by the parties (or their
authorised representatives); and no person other than a party to this agreement shall have any rights to
enforce any term of this licence.

(10) This licence shall be governed by and construed in accordance with the law of Italy. The parties
irrevocably submit to the non-exclusive jurisdiction of the courts in Italy.

(11) This licence shall take effect from the date it is signed by the Author.

Signature of the corresponding author

Date




